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Transition Year: Safe Harbor for Employers with Existing Paid Time Off Policies 
 

For the period July 1 to December 31, 2015, any employer with a paid time off policy in 

existence as of May 1, 2015, providing to employees the right to use at least 30 hours of paid 

time off during the calendar year 2015 shall be in compliance with the law with respect to those 

employees and to any other employees to whom the use of at least 30 hours of paid time off 

under the same conditions are extended.    

 

To remain in compliance, any paid time off, including sick time, used by an employee from July 

1 to December 31, 2015, must be job protected leave subject to the law’s non-retaliation and 

non-interference provisions. In all other respects, during this transition period, the employer may 

continue to administer paid time off under policies in place as of May 1, 2015.    

 

On or before January 1, 2016, all employers operating under this safe harbor provision must 

adjust their paid time off policy to conform with the earned sick time law.   

 


